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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT SCI ENCE COLLEGE CHATRAPUR
Name of the head of the Institution Dr. Saubhagya Kumar Sahu
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07008929875
Mobile no. 9437270208
Registered Email i gacnaacgscc22@nuai | . com
Alternate Email princi pal gscc@nai | . com
Address NEAR NH 5, CHATRAPUR
City/Town CHATRAPUR
State/UT Oissa
Pincode 761020

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Laxm Narayan Sahoo

Phone no/Alternate Phone no.

918249067125

Mobile no.

9438287704

Registered Email

gscci gac@mai | . com

Alternate Email

princi pal gscc@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gscc. ac.in/agar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gscc.ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
2 B+ 2.58 2017 23-Jan- 2017 22-Jan- 2022
1 B 75.50 2006 17- Cct - 2006 16-Cct - 2011

6. Date of Establishment of IQAC

01-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

career counselling
pr ogr ame

25- Feb- 2019 150

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa



https://gscc.ac.in/aqar.php
https://gscc.ac.in/

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
HI GHER RUSA vce: 2018 24438000
EDUCATI ON 1095
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted regular internal reviews and audits to identify areas for

i mprovenent and ensure conpliance with accreditation and regul atory standards. 2.
Wrked with acadeni c departnments to review and update the curriculumto align
wi t h changi ng educati onal needs and industry demands. 3. Pronoted the integration
of innovative teaching nmethods and technology to inprove the quality of
education. 4. Analyzed student performance data to identify areas where acadenmnic
and support services could be enhanced.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Conduct of career counselling achi eved

programres, seninars, parent teacher



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhIY253cWZRQnIrQ1ZvM0wwOU94SHc9PSIsInZhbHVlIjoiSFpGYU9heUJWUi8zWWRKMUt1ZmZiMC9sVWM3RStUcDhYM0hNR1pNUC85S0RoZWdESGRuN2VVS25zSlFnZFQweHhNSzQ1N0c4WEwvOGRtbzkrc2VFeWV0QkZvT1F1eFdmRXg0WTJsT1BhSGc9IiwibWFjIjoiMWQ0MDYxMTE2NDU1MTg3MGRmY2NhNmM3MTU1YzEwZGFkZTU2YjJhZjg3YzEyYmRjMGIyMWZiOTUyMTJhZWVhYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFIeGViamlZOEVnQ0lua0dmUWY3V1E9PSIsInZhbHVlIjoidG15UElSMUx5cWR4QXV2SGhQa3RHTThFWVFoaWlVbUNtb0hOVUdkNkowZHpUMVEvZWsxdU85dFJHS2NzY200enVPdHlGWlNYUTNCaW1NdkNsTUR0Y0Z2MXBYS29FVzdlRmFMQ3ZPSEhtanM9IiwibWFjIjoiZDVmZTdlZWZkOWQ0NmE4OWI3ZmUzYzFjOGIwZjc0OGM5ZDJmNTNiNjZiYmEzMjI2ZDU1NGVhODJkNzIwNTczMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9MekJ0eVFVOERyVjJNR0dBUGVYQmc9PSIsInZhbHVlIjoia1g5dE0zRFNsRG5PWDFUbUIwdUcvdy9kSVBVR2JHYmRrNllMYVZ5YVBuL1A2YW1hYXNId1YvWTlXSm0rbDlhd0N4RU00cXMrSUFDYUxNc1dTUHdXSXc9PSIsIm1hYyI6ImY4ZWU0MmExYzY2NTMzZTQ3NGJiMTJkOTE5YjI5OTZlZGZhMzQ2YjQyM2I3Y2I3N2FmNDgxZGVmZmExNzczNzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZ6YlBxaGVncmxVRFA1WjBqb0VwSFE9PSIsInZhbHVlIjoiRE1NTG1sSjdzWCtFK1FPYWdRNjRldVpSRUhZTHc3dkkwbkYyUDJaZ1JNeGYzazFoWFFPcVZhbzZxaEgwR1FLTWNvdlBUdmlaVTlyWjhNMkhJTU02b0E9PSIsIm1hYyI6ImE5MzYxZWJmZjM0YzU4YTA3YmVmY2MyMTMzMWZlMzRlYjM4ZWJhNzIxNjNhMGQ3YWMyNDI4NzQzMTk4ZmFmYTUiLCJ0YWciOiIifQ==

meet i ng,

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 15- Apr-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur coll ege has various nodules of MS
currently operational which are listed
bel ow. 1. Administration( HRMS, Pl M)

2. Finance and Accounts( HRMS, |FMS) 3.
St udent s adnmi ssi on and Support ( SAMS)
HRMS : Hurman Resour ces Managenent
System (HRMS) is the flagship project
of Center for Modernizing Governnent
Initiative — CM3d, a society under the
CGeneral Admi nistration Departnent,
Governnent of COdisha. HRVMS is a

dat abase — and application software

whi ch our coll ege admi nistration uses
to carry out personnel transaction of
enpl oyees online through Internet. This
aims to be the primary vehicle of
transactions of coll ege enpl oyees. HRMVS
is the repository of all the service
records of the enployees of our college
t hrough HRVS, an enpl oyee may apply for
| eave, | oan, or send their reports,
requests or grievances. They can
recei ve the sanction or reply online
fromtheir office. HRVS software
automatically prepares all accounts and
regi sters of an enployee, |ike Service
Book, Leave Account, Loan Account,

Sal ary Account, Incunbency Chart etc.,
retrieving relevant data from
transactions. It also hel ps the

super annuati ng enpl oyees to prepare
their pension papers on the click of
buttons and hel p authorities to process
pensi on papers easily and quickly. PIMS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhGUzVYYVpGdEZOQXBhWU92ZVR4eHc9PSIsInZhbHVlIjoiUDJDYkxaOE9aOHhVdFQ3aFZaaTZmL2xOMWsrVFFtUE5NRXh4cVZBT3g2aG5sUHQ1QzRlb0VaaHJQUkh1TzBjdkxrNER0UDN6dXBhbFI1UDBkT3lvaUE9PSIsIm1hYyI6IjQyOWVkMDY5MTQzZmY1ZDkzNzAxNTk2OTM3ZDA1ZjcxZWFmZjVhNDY0M2E2ZWEyYzQ0ZDg2OWI5YzFmOWJmNjkiLCJ0YWciOiIifQ==

Wth Personnel |nformation Managenent
System (PI M5) nodul e, our coll ege has
devel oped a centralized enpl oyee data
hub el im nati ng redundant and di sparate
records processes. Accessible from
virtual ly anywhere, one can easily add
and update enpl oyee information in the
office. IFM5 : The Finance departnent,
Governnent of Cdisha runs | ntegrated
Fi nanci al Managenent System Qur
col |l ege uses this portal for smooth
conduct of all financial issues. Salary
and arrear bills are prepared through
this portal. SAMS : Student Academ c
Managenent System (SAMS) is an
i ntegrated Acadeni ¢ Managenent System
and conprehensive tool for
students/parents, adm nistrators of our
coll ege to overcone the challenges in
t he process of college adm ssions and
post admi ssion processes. The entire
col | ege admi ssion process is digitized
in SAMS starting from Application
Sel ection, Intimtion adm ssion for
har dware connectivity architecture.
Also this portal is used to issue CLC

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution allows classes to different departnents as per the tinetable
and has prepared a nmaster tinmetable based on the Choice-based Credit System as
per Govt. instruction. The tinmetable is strictly followed wi thout fail. The
timetabl e contains theory, practical classes, and sem nar periods for degree
and PG students. Cl asses are taken using the chalk and talk nethod along with
using the latest E-technology |ike using powerpoint presentation and
mul ti media. Students are al so encouraged to nake sem nars on the courses taught
to them by availing the E-resources. Student attendance is maintained regularly
to verify the acadenmic interests of the candidates. A m ni mum of 75% of
attendance i s nmade conpul sory for the students to appear in the exam nation.
The Khal li kote Cluster University designs the curriculumas per the CBCS
system As an affiliated college, we have no flexibility in changing the
syl | abus. However, sone of the senior faculties of this college are nenbers of
different Boards of studies in the University where the changes regarding the
syl | abus are di scussed, analyzed, and inplenented foll owing the CBCS
gui delines. A well-planned curriculumdelivery nmechani smand conprehensive
docunentation are the cornerstones of a successful educational institution.
They ensure that education is aligned with the institution's goals, neets the
needs of students, and can be eval uated and i nproved over tine. The conbination
of a thoughtful curriculumdelivery mechani smand thorough docunentation
supports the institution's conmtment to providing a high-quality and effective
| ear ni ng experi ence.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ODI A, ENGLI SH, POLI Tl CAL 01/ 07/ 2015
SCl ENCE, ECONOM CS, HI STORY
BSc PHYSI CS, CHEM STRY, 01/ 07/ 2015
MATHENMATI CS, BOTANY, ZOOLOG
Y
BCom COMVERCE 01/ 07/ 2015
VA H STORY, QDI A 01/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent Feedback anal ysis and Action Taken Report 2018-19 The student
satisfaction survey was conducted on 16.02. 2018 anong all the senester of UG
students on 10 points. The questioners were prepared and distributed anong the
students. About 50 responses were received. The data was anal yzed and a repost
was generated. Parameter 1 : Rate the level of Teaching |earning process in the
institute No of positive responses : 43 Paranmeter 2 : Student and teacher
interaction in the institute. No of positive responses : 46 Paraneter 3 :
Activities leading to placement Enterpreneurship lifelong learning Field
Projects and Internshi ps No of positive responses : 38 Paraneter 4: Motivation
and exposure to Co-curricular/ Extra-curricular activities in the institute. No
of positive responses: 44 Parameter 5 : Assessnment of the exam nation at the
institution level No of positive responses: 47 Paraneter 6: Infrastructura
Facilities like internet and wi-fi, security, cleanliness and nedical No of
positive responses: 44 Paraneter 7 : Overall facilities like text books and
reference books availability in library and digital section No of positive
responses: 42 Paraneter 8: Rate whether the syllabus has good bal ance between
theory and application No of positive responses: 48 Paraneter 9: Rate whet her
the syllabus is further useful to neet the job requirenments and professi ona
devel opment No of positive responses: 45 Paraneter 10: Does the program i nprove
your understandi ng your concepts, principles in the subjects and notivate you
to think and I earn. No of positive responses: 45 As per the feedback and
suggestions given by students the foll owi ng actions were planned and initiated
for the benefit of students. 1. Purchase of the new books for library. 2.
Engagenent of nore sweepers for maintaining the cleaning and hygi enic of the
col Il ege canmpus. 3. Purchase of nore nunbers of dustbins. 4. Devel opnent of new
sci ence bl ock by RUSA 5. Six no of regular assistant professor appointed by
governnent on the basis of recomendati on by OPSC

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ENGLI SH, CDI A, 256 Nl 242
HI STORY, ECONOM
CS, POLI TI CAL
SCl ENCE
BSc PHYSI CS, CHEM 256 Nill 239

STRY, MATHENATI C
S, BOTANY, ZOOLOG

Y
BCom COMVERCE 256 Nill 89
VA QDI A, HI STORY 24 Nill 13

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9kL3llQ1VxZWRDVGEzdjNxOGVLV0E9PSIsInZhbHVlIjoic1MrVDlhNmxuSnpYdGNJK0pFQ3c4TnBxRmVhRXRlRHZzVHJIZEJGSTAzM3lUeFF6OHRQRndMdW1mVlpacmxKbjhuSnJSNmtpMEwvSmZCaWthYWZkU2c9PSIsIm1hYyI6IjU3MTU4Mzg1OTJjZDZhZTE0MmViNjA1YTI0OTEwMmNmZjZiOGRlOTUzMzA4YzZhNjYwMzkxYWI0ZTMxMzE0YmMiLCJ0YWciOiIifQ==

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 570 13 29 0 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 3 7 1 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, we take great pride in offering a comprehensive and highly effective Student Mentoring System.
This system is designed to provide guidance, support, and personalized assistance to our students throughout
their academic journey. With a commitment to nurturing student success and personal development, our
mentoring system plays a pivotal role in fostering a supportive and empowering educational environment. We
carefully select mentors who are not only academically proficient but also possess strong interpersonal and
communication skills. These mentors are typically senior students, faculty members, or specially trained staff
who are passionate about guiding and mentoring others. Once new students enroll in our institution, they are
thoughtfully matched with a mentor. We take into consideration various factors, such as academic interests,
career goals, and personality traits, to ensure compatibility and a positive mentoring relationship. Mentors and
mentees meet regularly, either in person or virtually, to discuss a wide range of topics. These meetings can
include academic progress, career planning, personal challenges, and extracurricular involvement. Mentors offer
academic guidance, helping mentees set realistic goals, manage their coursework, and find appropriate
resources for their studies. They assist in course selection, time management, and study techniques. Our
mentoring system places a strong emphasis on helping students plan for their future careers. Mentors provide
insights into potential career paths, share information about internships and job opportunities, and help students
create and refine their resumes and cover letters. Beyond academics and career planning, mentors support
mentees in their personal growth. They offer a listening ear, encouragement, and advice on navigating the
challenges of college life. This can include stress management, developing effective communication skills, and
maintaining a healthy work-life balance. Mentors often encourage students to participate in extracurricular
activities and clubs. They help mentees identify opportunities to develop leadership skills, engage with their
passions, and build a well-rounded portfolio.

Number of students enrolled in the
institution

570 36

Number of fulltime teachers Mentor : Mentee Ratio

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
44 18 26 4 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRnb2szUWJNRW02bGxWckRCNjFpUkE9PSIsInZhbHVlIjoiQURzdWNLQmZicmwzZjgvZit2VXNxQTgvaTg5M3dzSE8vckFpUEZOMnVqQUxQZmxhTUFLSXRZcnZ4a2xzeS9hSGFFMGQvbStiOE1HdENiNzlRakpmVEE9PSIsIm1hYyI6ImM5MmRkZDZkZDIxNDcyMmFiY2IyMTNiODE0Njc1NDFjNjRmOGEwMGJiY2EzMTNkNmYyMDlhZjc3ZDZjODJhOTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBGWXhLM3RXSDAwNEQwY2V0enhFZUE9PSIsInZhbHVlIjoiS3pJRlJGQ1JvV3E4Zy8vRGFtbjRWY3RrL1VHZklYbUZUQXFQcW9LcmdYajErVXR2RmtERVFqYW5yK3M4RVhvWFV2c0QvOEFQSFlGNnJZdW1iSVdzQmc9PSIsIm1hYyI6IjgxNmNhMWQ5YjdiMWIxNDAyYzlmYzU2N2U2NDZjMjY2NWQ1OTJiYmNjNjc4OGFlYmYwYTQwMzcxNmJjNzZlYmMiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BA 2018-19 30/ 04/ 2019 07/ 06/ 2019

BSc BSc 2018-19 30/ 04/ 2019 07/ 06/ 2019

BCom BCom 2018-19 30/ 04/ 2019 07/ 06/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

ongoi ng assessnent of student
recogni zed the need for
Thi s includes incorporating

under st andi ng of student
skills.

t he over al

t echnol ogy,

At our institution, continuous interna
fundanent al conponent of our educationa

We have diversified our assessment

di scussi ons, and practical assessnents.

and aligned with | earning outcones.
i nstructors have a cl ear understandi ng of what

assessed. W have enphasi zed the inportance of providing regular and
constructive feedback to students.

f eedback not only on the results but also on how students can i nprove.

facilitates a growth-oriented approach to | earning. These reforns in the
Continuous I nternal Evaluation system at our

proj ect work,

f ramewor k.

evaluation (ClIE) has al ways been a

Its a process that provides

performance throughout the academ c year, as
opposed to relying solely on end-of-termor fina

exans. Over

reforms to enhance the effectiveness of our
net hods beyond traditiona
presentations, qui
Thi s reform encourages a broader
performance and allows for the devel opment of diverse
W have revised our assessnent criteria to nake them nore transparent
This ensures that both students and

is expected and how they will be

Instructors are encouraged to provide

institution are ainmed at inproving
| earni ng experience for our students.

net hods, enhanci ng transparency,

By diversify

provi di ng ongoi ng feedback,
and investing in faculty devel opnment and student support services,
we are creating an environnent where learning is not just a one-tine event

an ongoi ng and enrichi ng process.

witten exans.

time, we have
ClE system

zzes, group

Thi s

ng assessnent
i ntegrating

but

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

In our coll ege,

oper ati ons.

exam nations, classes, holidays,
vital tool

vari ous st akehol ders,
adm nistrative staff, and student

t ermassessnent s.

to docunent that plays a centra

the academ c calendar is a meticulously prepared and strictly
adhered-to docunent that serves as the backbone of the institutions academc

It outlines the schedul e for various events,

and other related matters. This

ef fective teaching.

in ensuring the snooth and organi zed functioning of our coll ege.

preparation of the academ c calendar is a collaborative effort that involves

i ncluding the academni c | eadership, f
representatives.
several nonths in advance to ensure that al

Faculty menbers are consulted to determ ne cl ass schedul es,

The process ty

aspects are carefully considered.
They provide input on the pacing of the curriculumand the
nunber of instructional weeks needed for
academ c calendar in our college is a well-thought-out and rigorously adhered-
role in the organization of all acadenic

i ncl udi ng

I n concl usion, the

calendar is a
The

acul ty,
pi cal Iy begins

mand m d-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1aeFMxem11TG80akh3T0pMS2ZMVEE9PSIsInZhbHVlIjoiTnVLenEzWkRKM3NWVGFVazZZbXl3RXUwenN5OCtJNFhMd2xhTzF6MHBSU1JkbVpuSXN2TDFjeU1QckF0ZWNmdXVZTnA0akFlUFJORHBjdEpudDFwcHc9PSIsIm1hYyI6Ijg3ODJhNjNkYzcyMGFhMGU4NzBlZjk2MjllN2MxMmI4MWJjYmExY2UzY2UxZWZkYTgzZGE3ODkwM2JjNTIxYzEiLCJ0YWciOiIifQ==

activities. It serves as a guide for students, faculty, and staff, hel ping them
pl an and manage their conmmtnents effectively. The careful preparation and
strict adherence to the calendar contribute to the overall efficiency and
success of our academ c institution.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gscc. ac. i n/agar. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
2018- 19 BA BA 156 146 93. 58
2018-19 BCom BCom 66 46 69. 69
2018-19 BSc BSc 181 175 96. 68
2018- 19 VA Hi story 10 10 100
2018-19 VA Qdi a 8 8 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://gscc.ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



http://www.gscc.ac.in/aqar.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtHWjFMOGhNRkJKUHJyc1hYcE91Znc9PSIsInZhbHVlIjoiTlBlM1p2cUxIVzQ2eFNVM2FEUUJXdTJHUE5ieEhKMEZ4K1ZGOXdtaWU0Q2ZqVGFnNnNyT1VZY0pWaGFDRWNaTVlyUjZVOXh5N3VVejZBSDFoMVU4SHZRbTNVVTh1WXJZVGg1VmZURThSaUE9IiwibWFjIjoiMGQxMzVlZGE0ZjgwYTE2NTFmMjdiNDc3ZmZiMzM3OTJmYzc2OWIxNWQ3YTg5MDY3YmUzY2M0YmNlYTRmM2FhYSIsInRhZyI6IiJ9
https://gscc.ac.in/

Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemi stry 1 3.1

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

0

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Laxm Car bohyd 2018 3.1 3
5- Benzoyl Nar ayan rate Gover nnent
triazole Sahoo Resear ch Sci ence
as new Col | ege
structural Chat r apur
di mensi on
in glycoco
nj ugat es
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpvQlpGZnRrckZ4MmQzaElnTVhYUGc9PSIsInZhbHVlIjoiMFRzVGFDV3Y3TkZRM2tnREQrUW9JRzZGQ2RybmNnWHRTQktHOHB0eWhpL0hOWUU4Ty91U2EyeXp4L1ZjSHh6cXU5a2dFZm1vOUVSYUtURHEydDZQM2Z0bWhGcXRtV1JEYmtJUEZmRS9TeUE2Y2ZRSGVLTUpZQlViYis5ZnZKcmMiLCJtYWMiOiJkYTg1MWU2Zjg1YjQyODc4ZmQ0NjZlYWFhOTdjOTNlZjZhMjYzZGIxOGYwZDNhMGQ5NDAyYTY2MGE3OWYyYmZhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhmYTJrQUcybWJLZjRzN1dHUHV0WHc9PSIsInZhbHVlIjoiamZmb3FtVFVpV05tTk1NdlFSNU8wbHhaRDJVZU9VVUFEL3llSWJQVFFIVjdoK3VoclhyUkJTVGlGZGVJeXY5Sk9KNFVZS3puVjc5dHdJUjFHZUlpcWw5QzFTSmhOdVdlU1Z0QWQ0bEZPWWc9IiwibWFjIjoiNDk2MDYxNjc4MDAxYWIwMzhkMTE3YWU0MDNmZWY5Mzc1NDA5ZTY4MTM0OGM4MmQzODA0YjBjM2I1Nzg0ZWQ5MyIsInRhZyI6IiJ9

Nill 0 0 0 0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ANNUAL SPORTS COLLEGE 20 120
(bservati on of YRC 4 6
Worl d Al DS Day
observation of YRC 6 62
wor |l d ai ds day
YOGA DAY YRC 10 24
NATI ONAL YOUTH YRC 20 160
DAY
BLOCD DONATI ON YRC 5 20
CAMP
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS DAY YRC RALLAY AND 4 6
MEETI NG
YOGA DAY YRC YOGA 6 62
BLOCD BANK YRC BLOOD 5 20
DONATI ON
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdyOEtXVDlqOFJSY0RxbE5tWGF0TlE9PSIsInZhbHVlIjoiSEZVSGppQkw1cjZLYTJIMEdFMU92eGVad25XSE9UTTZmR2pCQjNRMkNMdDlvS3UxenNRdTZ6R3BzMGt0b0Q0bEFRSk9WcUhxWTdlUEhqdFFrU0tiNnc9PSIsIm1hYyI6IjgwYzdkY2U4YjIyODBlNTZkYTAwNmZjYjczYWE1ZmZlZDRjODNlODYxODQzNzI2MWUzNmUxOGFkODM5Y2MzZmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsxTk92T1UvVURFSHVmelRieS93Z0E9PSIsInZhbHVlIjoiU2IxcXhyL084K2tTQ2twNE5uejEvSGxueXY1SEMzdFJZZUlmaklBYTlIZlR0N2JvYVRXdGw5aFdMYmcya1FWYjduMXBDYnI0b2gzbmhIaTd3STZFMzhBM1Fwa040SzljcEJSc0Vma1l6bHVtL1kwMWJSNWUydC9HT3NhL3oxWVgiLCJtYWMiOiI0NDljYjE5Y2M5OWEwNjQ2MzZjMzM4NDVhYmU4ZDVjZjEyNzRmNmVkMTk4MmZjNzZjMDJhZGViMmRiMzNkODhjIiwidGFnIjoiIn0=

linkage partnering
institution/
industry
/research lab
with contact
details
St udy tour Trai ni ng | MVIT 16/ 03/ 2019 16/ 03/ 2019 50
of Chem stry on Bhubaneswar
students i nstrunents
study tour Visit to a Regi onal 05/ 01/ 2018 05/ 01/ 2018 60
of Zool ogy nmuseum nmuseum of
students natural hi st
ory, Acharya
Bi har,
Bhubaneswar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
H GHER EDUCATI ON 05/ 05/ 2019 WORLD BANK 3
DEPARTMENT FUNDI NG FOR | DP

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

Nill

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
0 Nill Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFHcFRzczJVazVuQzN2T3pvTnlqSVE9PSIsInZhbHVlIjoiUkk2QzJZR2hZbHhBVWJnSlhodC9hK1VkRHEybXg0aXQvR0swZXV2YTRBckVKSnY2RmJuSGJ3emh2SC9nMG9jMDBTU1AxSGtzVUVHZWhUV2toTGoxSHc9PSIsIm1hYyI6IjBhMGNlNWMwZWY1ZmU3ZjhhZmFlZDk1NGRlNzk3ZjIyY2I2Njc3NzAzN2YxNDVlOWFhNjIzMGI1MDhiOTAyZjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNma3EzQWRlZmNlTUlkRGoyT2VqV2c9PSIsInZhbHVlIjoienY3K2RhbUZ5ZGg5a1VqcFJkSGxJU0tkcGdZVFhBc2hSN2pvNWJDK1FqQ0lXQnovajloaU1EWlhyWHNSY05zOCIsIm1hYyI6IjBlZWNiODBiYTJkOGZkMDBkNzU2OTg0NjdhMWRiYjgwYThkNDcxNjAwZjM1ZTc0NGM1YzE2YTlkN2UyMDUxYjEiLCJ0YWciOiIifQ==

Text
Books

34931

1045000

76 20000

35007 1065000

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 1 1 1 2 2 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 1 1 1 2 2 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 Nill Nill Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial resources for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants received by the college as per the requirements in the
interest of students. Laboratory: The coll ege science | aboratories are
mai ntai ned by the | ab assistants and bearers under the charge of the concerned
departnents. Mintenance of funds procured fromthe state govt. and the UCGC are
utilised for the upkeep of specified itenms. Electrical sensitive equipnments are
provided with necessary backup to ensure steady functioning and to safe guard
agai nst voltage fluctuations. Library: There is a library conmittee conprising




of faculty menbers who oversees the overall maintenance and ot her needs of the
library. The rules of the library are strictly followed while utilizing library
resources. The maxi mum period for |oan of books is fourteen days. The students
can access the reference books in reference section. Physical facilities: The
Col | ege has sweepers, gardener, and a watchman. The col |l ege preni ses and the
classroons are cleaned regularly with the help of a sweeper. Students are
sensitized regarding cleanliness and are notivated for energy conservation by
careful use of electricity in the classroons. The NSS unit and eco cl ub
oversees the cleanliness and mai ntenance of hygi ene inside the college canpus.
The teachers and students have al so been assigned duties for cleanliness and
beautification of specific areas of college canpus. The col | ege devel opnent
fund is utilized for mai ntenance and repair of furniture and other electrica
equi prents and maj or repairs are done by PAD/) PHED/ GPHD/ GED. RO - WV drinking
water facilities have been installed inside the college canpus. The coll ege
website is maintained regularly by |local provider. The college has 40 CCTV to
ensure safety and discipline inside the canpus. A conplaint register is
mai ntained in office in which students as well as faculty can register their
probl ens which are resolved within a set tinmefrane. The college follows the
gui deline and instruction issued fromtinme to tine by the Governnent and ot her
fundi ng agencies for utilizing the grants received. Gdi sha General Financi al
Rul es (OGFR), Gdisha Treasury Code (OTIC) and Qdi sha Public Wrks Depart nent
(OPWD) code are followed in maintaining Infrastructure facilities.

http://www.gscc.ac.in/agar.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) National CENTRAL SECTOR 4 40000
SCHEME OF
SCHOLARSHI PS FOR
COLLEGE AND
UNI VERSI TY STUDENTS
b) I nternati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
| NTERNATI ONAL 21/ 06/ 2018 20 GOVT. SC. COLLEGE
YOGA DAY
Al DS DAY 01/ 12/ 2018 40 GOVT. SC. COLLECGE
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Number of
studentsp placed

Number of
students who

Year Name of the Number of Number of
scheme benefited benefited



http://www.gscc.ac.in/aqar.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNGMGhmOHVIQm0wTkE0WXExbEQ1V2c9PSIsInZhbHVlIjoiWVdZbkZyRHlCVUwxbDlCNDF6TnR3UDB4SjRkK1l1dERTaTM1ek5BNWtXZWtuL2JBK0hhOFdZY0NBb1IvT1lNLzRTakZTRklkYjJZbmNWaStQVEpITTNJaHBqMG56MGJGODFBT0RyKzB5MXc9IiwibWFjIjoiNDRmMGJiMjg5NGM0Yzk3ZGQwNmRlNDBkM2E1NTU2NjlhY2QwYWY1OTJkNzVkZDE3MGEyMWJlNDhjY2IyZjZjZCIsInRhZyI6IiJ9

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 150 150 Nill Nill
COUNSEI NG
CELL, GSCC
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 Ni Il Nill Nill Ni Il

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Sports

col | ege

100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Nl Nl Ni |l Ni |l Ni |l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBPRFhISEx0VWpLT1pqbkxhemRuckE9PSIsInZhbHVlIjoiVGFZc3lwNEJwMUc5ZmFuMC9ZcTdadkl6K0VDME00MHdvSjZWS1p2cUdUMHBHc1FKUEptRVQwS1VPcXJLOVB4KzRDL21vT3V2NGlybnNaSTlGanl6dGc9PSIsIm1hYyI6ImRmMGQyMWUxMTk4YWYxZTFiMTFiZjI0ODhlOGRkMGFmMThkZWU5MjI1NTllOTc4ZmNiYzNjOWEwZDBmNDE1YjEiLCJ0YWciOiIifQ==

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the governnent guideline, student council is not functioning.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

W adopt Common M ni mum Standard (CVB) which is inplenmented by the departnent
of hi gher education, Govt. of COdisha every year and all the practices are
followed strictly by all the nmenbers of the staff. Under CM5 , a list of

different activities are nmade by Principal which is verified by the Academ c

Bursar of the college. In addition, Adm nistrative Bursar and Account Bursars

are al so appointed by the Principal fromanong the senior staff nmenbers to help

himl her on the adm nistrative and accounts nmatter. The senior faculty nenbers
of the departnent carries out the responsibility of coordinating the

departnental works. Faculty nenbers are given the charges of various societies.

They act as O Cs of the concerned society and acconplish plans and progranmes

for whol e acadenic year. Al the works are done by the college is periodically
reviewed by the senior faculties on a regular basis. An internal audit is
fornmed to audit the departnental activities and various other activities

related to account, academic and administrative works. The academ c audit is

done by the AG office, Govt. of Odisha. The college has a well functioning

parents teachers association (PTA) where the parents and the teachers plan,

di scuss and inplenment the strategies for the overall devel opnent of the

students. The proctorial cell of the college is working actively for better

interaction with the students. Every teacher is assigned a group of students
with an allotted class in the tinme table. The students freely interact with the
students on their various academ c and other matters with the teachers. Specia

enphasis is given to the weak students in the class.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Curri cul um Devel opnent

outlines the structure and content of

Curricul um devel opnent is a
systematic process of creating an
educational plan or framework that

an educational program or course. W
focus on to pronote environnent al
sustainability by integrating eco-
friendly practices and environmental
education into the curricul um

Teachi ng and Learni ng

Teaching and | earning are intertw ned
processes that formthe foundation of
education. Teachers adapt their
teachi ng net hods to accommodat e
different learning styles, abilities
anong students.

Exam nati on and Eval uati on

1. Sone senior faculty nenbers of our
college are in the Board of conducting
exam nations who go the neetings which
are conducted by the affiliated

Uni versity and sone (Auto) Coll eges
provi de val uabl e suggesti ons regarding
exam nations and eval uati on process. 2.
Students caliber is valued doing

continuous surprise tests and
organi zing conpetitions on different

ar eas
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
1. The adnmi ssion process of the

St udent Admi ssion and Support

students is done though the SAMS
(Students Academ ¢ Management Systen)
Merit list of the students in the
coll ege and hostels is done by the SAMS
portal. 2. Students schol arshi p anount
i s processed through PRERANA Nati ona
Schol arship Portal and the anmount is

credited to their accounts.

Adm ni stration

1. The enpl oyee dat abase i ncl udi ng
the salary history of posting and ot her
particulars are entered in the PIM5S and
HRVS Govt. of GOdi sha. The perfornmance
apprai sal report PAR of the teachers
are submitted through HRVS every year.
2. Notices and circulars are upl oaded

in the college webhsite for the

information of all.

Exam nati on

1. Formfill up paynent by the
students is made online through
Khal I'i kote University Portal. Admt
cards of the exam nees are downl oaded
fromthis portal. 2. The internal and
practical marks of the students are
entered in Khallikote University
Portal. 3. Al conmunication regarding




exam nation and valuation are intinmated
onl i ne.

Fi nance and Accounts

1. Coll ege accounts are connected to
the | FM5 HRMS. Sal ary and ot her dues of

t he enpl oyees are directly transferred

to their accounts.

software. 2. The tender

Salary bill
submtted to the treasury through | FV5

the coll ege website.

are

is reflected in

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended

Name of the
professional body for
for which financial which membership
support provided fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
25 36 21 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
?CGover nment Loan ?CGover nnment Loan vari ous schol arshi ps
facilities ?G oup facilities ?G oup
| nsurance Schene ?Vehicle |l nsurance Schene ?Vehicle
Loan and Education Loan Loan and Education Loan
?Heal th | nsurance and ?Heal th | nsurance and




House Construction House Construction
Advance ?G oup Provi dent Advance ?G oup Provi dent
Fund ?F Fund ?Festival Advance
for Class Il and d ass
IV enpl oyees ?The regul ar
enpl oyees of the coll ege
are allowed to enjoy
annual increnent of
sal ary and Dear ness
Al | owances as admni ssi bl e
tinme to tine

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The audit team from H gher education departnent conducted audit on financi al
status of the college in 2017. The coll ege has conducted internal financial

audit in 2018 on different funds received by the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
000 Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes PRI NCI PAL/ COM
M TTEE
Admi ni strative No Nill Yes PRI NCI PAL/ COM
M TTEE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Regul ar parent-teacher neeting has been conduct ed.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 10
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ecture on 01/ 10/ 2018 01/ 10/ 2018 100
gandhi an phi |l osophy

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Polythene bag and articles are banned on the college canpus. 2. Solar cells
are an alternate power supply to the office room 3. Students are advi sed not
to use vehicles in the college canpus. 4. The canpus has four big gardens
filled with beautiful trees. 5. Reuse one-sided papers as office materials.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. The institute regularly conducts nock tests for conpetitive exam nations. 2.
The institute regularly conducts nock group discussions. 3. Different
conpetitions are regularly arranged for students to showcase their
extracurricular activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gscc.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This college is one of the leading institutes for education in Southern CQdisha.
It caters to the need of poor, underprivileged sections of society. It aspires
to neet the demand for higher education in the nbdern world w thout sacrificing
its traditional value system It has the nost peaceful, un-politicized, and
conduci ve academ ¢ environnment. Located in the heart of the town, it is
equi pped with well-qualified, sincere, hardworking, supportive faculty nenbers.
?I nnovati ve teaching-1earning and eval uati on nmethod ?Modern |ibrary building
with three floors. The ground floor is the library with all the | atest books
available on it. There is a reading roomfor the students on the first floor.
Free W-fi is available throughout the canpus for the students. ?Participatory
managenent in the true denocratic spirit ?Consistent academ c results, some of
the students even securing top ranks in the university ?lts students have
brought recognition in NCC and sports both at the state and national |evels.
?The col |l ege has a very good infrastructure. ?It is the centre for various
state-level exam nations. ?It has a well-functioning PTA system

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

| QAC, or the Internal Quality Assurance Cell, is typically an internal conmttee
or cell within educational institutions in India and other countries. Its primry
purpose is to ensure and enhance the quality of education and institutiona
functioning. 1 QAC takes various quality initiatives to pronote a culture of
quality. 1QAC helps in formulating and inplenmenting Institutional Devel oprment
Plans (1 DPs) to address areas that need inprovenment. our next plain is gathering
f eedback from students about the quality of education and services and using this
information to nmake inprovenents. Conducting regular internal audits and revi ews
of various processes and departnents to identify areas that require inprovenent
is our another plan. Creating and sustaining a culture of quality is central to
our nmission. We will conduct orientation prograns, workshops, and awareness
canpaigns to instill a culture of continuous inprovenent, where every nenber of
the institution is comritted to quality. In conclusion, the | QACs future plans of
action for the next academi c year are designed to create a holistic and
sust ai nabl e quality enhancenent framework. Qur commitment to continuous

i mprovenent, data-driven decision-making, and a student-centered approach will be
at the core of these efforts. By inplenenting these initiatives, we aimto foster
a culture of quality that will benefit not only the institution but also all its

st akehol ders. W | ook forward to a productive and transformati ve academni c year
ahead.



https://gscc.ac.in/
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